
 

 
Statement of General Principles for Behaviour Policy 

2021 

Rationale and purpose: 

1.This statement has been drawn up in accordance with the Education and Inspections Act 

2006, and DfE guidance, “Behaviour and Discipline in Schools ,2012. 

2.The purpose of the statement is to provide guidance for the Head teacher in drawing up the 

PRU’s Behaviour Policy so that it reflects the shared aspirations and beliefs of the PRU 

Management Board, staff and parents of the children who attend the PRU. It takes full account 

of the law and guidance on behaviour matters. It is intended to help all PRU staff to be aware of 

and understand the extent of their powers in respect of discipline, sanctions and how to use 

them. Staff should be confident that they have the PRU Management Boards support when 

following the guidance. 

3.This is a statement of principles, not practice. It is the responsibility of the Head teacher to 

draw up the Behaviour Policy and take account of these principles when formulating the 

Behaviour Policy. 

4.A copy of this Statement and the PRU’s Behaviour Policy is published on the PRU’s website 

so that staff, parents/carers and children can read it. 

Principles: 

1.Promoting Positive Behaviour : Staff at the PRU will make it their priority to know and 

understand the, “story,” around each pupil in their group or in a 1:1 session,and work in very 

close partnership with parents/carers, mainstream schools and multi-agency partners to ensure 

that good, holistic care and appropriately pitched learning takes place to promote positive 

behaviour. 

2.Supporting Primary Teachers and Practitioners; Staff at the PRU will enable primary teachers 

and practitioners to reframe the way they think about and respond to pupil’s behaviour in order 

to prevent exclusions. 

3.Inclusivity: Promote an inclusive ethos in mainstream schools across Wandsworth to ensure 

that permanent exclusions remain at a very low level. 

4.Equality: The PRU’s legal duties under the Equality Act 2010, in regard of safeguarding 

vulnerable pupils with Special Educational Needs and Disability (SEMH ad MLD) should be set 

out in the Behaviour Policy and made known to all staff. 



 

5.Right to feel safe at all times: All children and staff have the right to feel safe at all times at the 

PRU and travelling in the Guides’ cars. All children are expected to be kind, considerate and 

respectful to each other; treat property and belongings with respect; and try to do their best by 

allowing others to work to the best of their ability, too. Good manners will be actively taught at 

the PRU as well as the appropriate expression of feelings and worries. 

6.Parent/Carers support: Parents and carers are encouraged and helped to support their child’s 

education. These expectations are set out in the admission’s meetings when their child joins the 

PRU. 

7.Physical Contact: Staff at the PRU often use physical contact in the form of greeting and 

encouraging the pupils to settle to learning. All members of staff have a legal power to use 

reasonable force (Education and Inspections Act 2006). The Head teacher or teachers 

designated by the Head teacher may search pupils in accordance with statute and guidance 

issued by the Department for Education: (Searching, Screening and Confiscation: Advice for 

Head teachers, School Staff and Governing Bodies, Feb 2014.) Physical restraint is only 

undertaken by suitably qualified staff using the Team Teach approach. Restraint is a last resort 

and staff must use de-escalation strategies before entering into a hold. All episodes of physical 

restraint must be recorded using the Red book. 

COVID 19 note: Currently all staff and pupils must observe Covid secure practices and avoid 

contact, as far as possible. May 2021 

 Review:  

This statement will be reviewed annually. The PRU’s Behaviour Policy will be reviewed and 

shared by the Head teacher with the PRU Management Board. 

 

 

 

 

 

  

 

 

 
 

 



 

 

 

 

 


