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School’s Aims and Values 
 
This policy sets out our commitment to promote equality, community cohesion and challenge 
discrimination and harassment. This involves tackling the barriers in our service and 
reflecting on those in the wider community which could lead to unequal outcomes so that 
there is equality of access for our pupils. This also involves ensuring that diversity and 
difference within the PRU and its wider community is celebrated and valued. 
 
At the Victoria Drive Pupil Referral Unit (PRU) we will continuously strive to ensure that 
everyone is treated with respect and dignity.  Each person in our school will be given fair and 
equal opportunities to develop their full potential regardless of any Protected Characteristics 
(Equality Act 2010 and Public Sector Equalities Duty 2011) they may have - age, disability, 
gender, marriage or civil partnership status, pregnancy and maternity status, race, religion, 
sexual orientation, gender reassignment and also of special educational needs. 
 
The Pupil Referral Unit works actively to promote equality and foster positive attitudes and 
commitment to an education for equality via the following strategies: 
 
Promoting equality in the curriculum by ensuring: 

 Our curriculum reflects a commitment to equality and prepares pupils for a life in a 
diverse society 

 Our curriculum reflects the backgrounds, cultures, identities, lifestyles and experience 
of pupils and families connected to the PRU through a range of teaching resources 

 We respond to broader changes in society by exploring issues related to identity and 
equality, such as LGBT+ and the Black Lives Matter campaign 

 We promote attitudes and values that celebrate and respect diversity whilst 
challenging discriminatory behaviour and language 

 Identifying underachieving groups and implementing appropriate response to 
accelerate progress. 

 
 Promoting achievement for all pupils by ensuring: 

 There is a consistently high expectation of all pupils regardless of age, gender, 
ethnicity, ability, socio-economic background and sexual orientation or special 
educational need 

 Reasonable adjustments and differentiation of teaching methods are made to support 
children in engaging in their learning 

 The particular SEMH needs of individuals and groups within the PRU are identified 
and targeted therapeutic interventions are introduced to support progress  

  
Promoting Equality within the ethos and culture of the PRU by ensuring: 

 All those within the PRU community (e g pupils, staff, parents and the community) are 
treated as individuals with their own particular abilities, beliefs, challenges, attitudes, 
background and experience 

 Creating and maintaining an ethos which promotes equality, develops understanding 
and challenges myths, bias, stereotypes, misconceptions and prejudices. 

 Everyone in the PRU community is encouraged to gain positive self-image and high 
self esteem. 

 Having high expectations of everyone involved with the whole PRU community. 

 Listening to all Parents/ Carers, staff and pupils. 
 

Countering and Challenging Harassment and Bullying by ensuring: 

 We promote mutual respect and valuing each other’s similarities and differences and 
facing equality issues openly and honestly. 

 We identify, challenge and removing all practices, procedures and customs which are 
discriminatory and replacing them with practices that are fair to all. 



 We teach the national ‘Anti-bullying’ week and explore the topic through a term 
raising awareness and teaching how to challenge prejudice appropriately. 
 

Promoting Equality in Staff Recruitment and Professional Development processes, by 
ensuring: 
 

 All posts are advertised formally and open to the widest pool of applicants;  

 All those involved in recruitment and selection are aware of what they should do 
avoid discrimination to ensure equality of opportunity;  

 Access to opportunities for professional development is monitored; 

 Equalities policy and practice is covered in all staff inductions; 

 All supply staff and contractors are made aware of the equalities policy and practice; 

 Employment policy and procedures are reviewed regularly to check conformity with 
legislation and the impact of policies are kept under regular review. 

 
 
Context 
 
The Victoria Drive Pupil Referral Unit (PRU) is situated in Southfields, SW19. It is a provision 
for primary aged pupils with social, emotional, behavioural and learning challenges and 
disabilities. The PRU offers support to pupils at the SEN Support stage of the SEN Code of 
Practice for Social, Emotional and Mental Health (SEMH) via small group teaching at the 
PRU. Outreach support is also provided for SEN Support pupils with SEMHs needs and 
pupils with an EHCP for SEMHDs or Moderate Learning Difficulties (MLD).  
We value the importance of implementing relevant pastoral and therapeutic support to 
overcome barriers to learning for these pupils and provide Play Therapy, CAMHs support, 
Learning Mentor and Sports Mentor support. 
 
A key role for PRU staff is to ensure that pupils with complex needs are fully included in their 
mainstream schools, and that staff teams are enabled to make reasonable adjustments and 
differentiations to accommodate and celebrate pupil difference. We champion the rights of 
the child and their entitlement to education. 
 
Schools wishing to exclude pupils on the basis of Protected Characteristics will be 
challenged in line with the DfE’s Exclusion Guidance from September 2012. Therefore, staff 
support schools to think creatively, early and collaboratively to prevent any permanent 
exclusion. 
 
Many of the families who are referred to the PRU experience social and economic 
deprivation. PRU staff work as part of the multi-professional network within the Children’s 
Services Department of Wandsworth Council.  
 
 
Equality Legislation 

 
This equality and diversity policy enables the Victoria Drive Pupil Referral Unit to meet its 
statutory obligations under the equality duties outlined below. The key pieces of Equality 
Legislation are: 
 
The Equalities Act 2010 and Public Sector Equalities Duty 2011.  These ban all 
discrimination in relation to ‘protected characteristics’.  The Public Sector Duty is a law for all 
public bodies to ensure that their work supports equality and bans discrimination with regards 
to:- age, disability, gender, marriage or civil partnership status, pregnancy and maternity 
status, race, religion, sexual orientation, gender reassignment, special educational needs. 
 
The Race Relations Amendment Act 2000 states that we should in carrying out our functions, 
have due regard to the need 



 to eliminate unlawful racial discrimination; and 

 to promote equality of opportunity and good relations between persons of different racial 
groups’ 

 
Further influential legislation includes: 

- Disability Equality Duty (2006) 
- SEN Code of Practice (2014) 
- Keeping Children Safe in Education (2015) 

 
Roles and Responsibilities 
 
This equality and diversity policy links to other specific policies and action plans that the 
school produces including the School Development Plan. 
 
This Equality and Diversity policy outlines the roles and responsibilities of everyone involved 
and connected with Victoria Drive PRU.  Promoting equality and raising the achievement 
of all pupils is the responsibility of the whole service staff.   
 
Introduction to this equality and diversity policy will be included in induction for all staff new to 
the PRU and will highlight duties implied by this policy: 
 

 The PRU management board will ensure the PRU complies with all equalities 
legislation relevant to the PRU community. They will ensure the PRU’s equalities 
policy is maintained and updated regularly and that actions, procedures and 
strategies related to the policy are implemented.  The designated Equalities Governor 
will have an overview, on behalf of the governing body, on all prejudice related 
incidents or incidents which are a breach of this policy and ensure that appropriate 
action is taken in relation to these incidents.  
 

 The Head teacher and Senior Leadership team will demonstrate through their 
personal leadership the importance of the policy. They will ensure that all staff are 
aware of the policy and understand their role and responsibilities in relation to it.   The 
Head Teacher will assess and monitor the impact of the policy and will report 
outcomes to the Local Authority annually.  Where additional funding is available for 
raising the achievement of specific groups of pupils, the Head Teacher will ensure 
that the additional resources are used appropriately.  

 

 The Local Authority has agreed this policy and will assess and monitor the impact of 
the scheme annually. The PRU Management Board will have specific responsibility 
for monitoring this policy, acting as the designated body for equality and diversity. 
 

 All Staff 
All staff will familiarise themselves with this scheme and know what their 
responsibilities are in ensuring that it is implemented. Teachers will know the 
implications of the policy for their planning, teaching and learning strategies as well 
as for behavioural issues. 
 

 Pupils 
Pupils will be made aware of how the equality and diversity policy applies to them. 
They will learn to treat each other with respect, celebrate difference and have the 
confidence to report incidents to adults. 

 

 Parents/Carers 
Parents and Carers will be encouraged to participate fully in implementing the 
equality and diversity policy within the PRU – particularly by reinforcing its ethos at 
home. Parents/Carers will be invited to comment on the policy, by way of the User 
Survey, and will be regularly updated on progress.    



 
Training 
 
All staff and the PRU Management Board will receive training on regular current issues in 
relation to Equality and Diversity.  All new staff will have the policy explained to them as part 
of induction arrangements.   
 
Recruitment 
 
The Senior Leadership Team undertakes training on ‘Safer Recruitment, “in line with current 
government legislation with regard to equality and safeguarding.  The latest training is 
compliant with the Equality Act 2010 and the Public Sector Equalities Duty 2011.  The 
Equality and Diversity Policy is embedded within the whole recruitment and selection process 
at Victoria Drive. 
 
Breach of the Policy 
 
We will ensure that all Local Authority representatives, staff, pupils and parents are fully 
aware of the content of the policy and their responsibilities under it.  All members of the PRU 
Management, staff, pupils, volunteers and parents will be expected to abide by the policy.  All 
persons covered by the policy will be aware of their responsibility to report any action which 
constitutes, or could be deemed to constitute, a breach of the scheme – in the first instance 
to the Head Teacher and or the Deputy Head teacher.  It will be for the Head Teacher, in 
consultation with other relevant staff, to decide on appropriate response to any breach of the 
policy, depending on circumstances and seriousness.  This may include amongst other 
actions: 

 Formal or informal warnings (under the PRU’s Behaviour policy) 

 Involvement of Local Authority representatives 

 Serious discussion with parents/carers 

 A fixed period of exclusion 
 
Monitoring, Assessing and Reviewing the Policy 
 
The equalities policy and all other relevant policies will be evaluated and monitored for their 
equality impact on pupils, staff, parents and carers from the different groups that make up 
our service. The main findings from equality impact assessments will be published for the 
school community annually in the Head Teacher’s Report to Parents, produced at the end of 
each academic year. 
 
Harassment and Anti Bullying Policy 
 
Any form of harassment or bullying, particularly related to any of the ‘protected 
characteristics’, will absolutely not be tolerated at the PRU. Staff, children and parents are 
encouraged to report any comments or behaviour which constitutes the above to the Head or 
Deputy Head teacher. This behaviour will be challenged and dealt with appropriately. In the 
spirit of Safeguarding, the PRU community will be protected from this form of abuse. 
PRU staffs are trained to recognise signs of bullying.  There is an anti-bullying policy in place 
and the Council requires that incidents of bullying are recorded and reported termly.  Staff 
are involved in the Borough’s annual ‘Anti-Bullying Week’ and relevant topics are assimilated 
into the curriculum.   
 
Community  
 
The staff at the PRU actively seek wide and varied opportunities for vulnerable children in 
order that they can access the same experiences as the whole of Wandsworth’s school 
population.  For example, the use of Flip Out.  Similarly, experiences are offered in the local 
and wider community – visits to parks, local exhibitions, businesses, museums, etc. 



 
Each teaching group at the PRU comprises pupils from several primary schools who, 
together, share and use the facilities to provide a means for pupils to interact. 
Parents/ Carers are welcomed into the PRU. They play a key part in enabling their child to 
have a successful experience at the PRU. Parents/ Carers are part of the planning and 
review process for their child. Staff make regular informal contact with parents and carers 
whilst their children have access to the service, to ensure that progress or issues of concern 
are addressed.  
 
The PRU prides itself in its outstanding practice regarding multi-agency working. This takes 
place between the PRU, Children’s Specialist Services, the Education Welfare Service, the 
Schools and Community Psychology Service, other local agencies such as Place2be, the 
police and social care and health professionals. 
 
Making the Policy Available 
 
We will make this updated policy widely available within the school community and in the 
wider community so that all members of the PRU management Committee, staff, pupils and 
parents/carers are aware of it and its contents. We will do this by: 
 

 Formally adopting the updated policy at a meeting with Local Authority 
representatives, and recording this in notes 

 Distributing copies of the updated policy to all members of staff 

 Making copies available to parents on our website or via post if requested 

 Having the updated policy prominently on display at key locations in the school 
(notice board, staff room, etc.) 

 Producing the updated scheme in alternative formats on request 
 
This updated equality and diversity policy was formally adopted by Victoria Drive 
Pupil Referral Unit in November 2020. 
 
Monitoring and Review 
This Policy will be monitored regularly by the Senior Leadership Team and Curriculum leads 
through their relevant subjects. 
 
Policy to be reviewed: November 2022 
 
 
 
 


